FACT SHEET

AUSTRALIA

Australia, along with the U.S.A and Canada, being a traditional
immigration country, is less affected by the current demographic
trends. Nevertheless, the population is aging, and the ratio of
over-65s to 15-to-64-year-olds is set to double by 2050. However,
the effects on the Australian pension system will be marginal,
since a funded, obligatory pillar forms the central element of
the pension system, which is therefore less susceptible to demo-
graphic changes than pay-as-you-go systems.
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T AUSTRALIA

ECONOMY

EMPLOYMENT DISTRIBUTION

in percent of the 2006 workforce

ECONOMIC GROWTH (in percent p.a.)
1981-1990 1991-2000 2001-2010*  2011-2015*

| 32 | 34 | 26 | 29 Industry
21.2%
GDP (nominal in billions of euros) Agriculture
2000 2005 2010* 2015* 3.8%
| 417 | s2s | 697 | 8670
Services
75.0%

PER CAPITA GDP (in euros)

2000 2005 2010+ 2015*
2199995 | 2807483 | 3113294 | 3835158

GROSS PER CAPITA WEALTH (in euros)

2000 2005 2010* 2015*
36000 | 55400 | na. | na

NATIONAL DEBT (in percent of the GDP)
2008

15.5

*Forecasts by Allianz Group Economic Research & Corporate Development

PENSION SYSTEM DESIGN

PENSION SYSTEM The Australian pension system comprises of three pillars: the tax-funded and means-tested basic insur-
ance known as the “age pension”, funded company pensions in the form of superannuation funds, and
voluntary private pensions.

The age pension is financed exclusively through general tax revenues and, apart from redistribution, serves
only as a safety net. Contributions to company pension plans are therefore obligatory. They comprise at
least 9% of workers' salaries and are borne solely by the employer. These contributions, like payments
into private pensions, are tax-advantaged.

PENSION BREAKDOWN The state pension serves only as a safety net; the greater an individual’s wealth and income is from other
sources, such as benefits from company and private pension schemes, the smaller the state benefits will
be. In 2007 77% of all Australians 65 or older were drawing benefits. Pension payments from the second
pillar, superannuation funds, have so far been small, as they were only introduced in 1992.

as per 2009 A“ianz @



FACT SHEET

AUSTRIA

Austria’s population is expected to continue growing over the next
25 to 30 years, primarily through immigration. Nevertheless, Austria
will be subject to a shift in the age structure of its population. In 2040
over-65s will make up nearly 30% of the population, and the median
age will rise to 50 so that trends in Austria reflect those observed
across Europe.
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T AUSTRIA

ECONOMY EMPLOYMENT DISTRIBUTION

. i t of the 2006 workf
ECONOMIC GROWTH (in percent p.a.) [Hprsntia i worktoree

1981-1990  1991-2000 2001-2010*  2011-2015*

| 23 | 24 [ 12 | u Industry
29.6%
GDP (nominal in billions of euros) Agriculture
2000 2005 2010* 2015* >4%
| 2005 | 2445 | 2889 | 3532
Services
65.1%

PER CAPITA GDP (in euros)

2000 2005 2010+ 2015*
2592166 | 2969548 | 3444776 | 4171490

GROSS PER CAPITA WEALTH (in euros)

2000 2005 2010* 2015*
31800 | 43600 | 54800 | 70300

NATIONAL DEBT (in percent of the GDP)
2008

59.1

*Forecasts by Allianz Group Economic Research & Corporate Development

PENSIONS SYSTEM DESIGN

PENSION SYSTEM The Austrian pension system is predominantly based on the public pension pillar. The gross replacement
ratio amounts to approximately 80%, which is among the highest in Western Europe. Besides the prevail-
ing state pension, employees can save through voluntary occupational and private pension plans.

The most important pillar remains the state system, the aim of which is to maintain standards of living
following retirement from active employment. 80% of benefits are financed through employer and em-
ployee contributions in a pay-as-you-go scheme (40% each) and the remaining 20% through general tax
revenues.

Given the demographic trends and the growing burden on the country’s budget, Austria’s pension system
has undergone several reforms in recent years. The pension level was lowered, the statutory retirement
age was increased in phases, and company and private pension plans were strengthened through state
subsidies and tax advantages. For example, 2003 saw the introduction of “premium-advantaged future
provisions”. These are products with a guaranteed capital and an additional state subsidy in the form of a
premium worth 9.5% of contributions (capped at 210.35 euros in 2009). The products are implemented
in the form of life insurance policies and investment funds. The revenues from them are tax-free, provided
that the capital remains tied up for at least ten years and the revenue, in the form of a pension, is not drawn
before the age of 40.

PENSION BREAKDOWN Austria's pension system is based predominantly on the state-run system. With a gross replacement ratio
of around 80%, pension payments are the highest in western Europe. In its 2004 pension reform, Austria
took a major step to restructure the generous state system and stimulate company and private pension
plans.

as per 2009 A“ianz @



FACT SHEET

BRAZIL

Allianz ()

Due to a declining birth rate, population growth in Brazil will de-
crease in the coming years. Starting around 2040 the population
will begin to shrink. At the same time, the percentage of over-65s
will rise dramatically from 10% today to 36% in 2050.
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Mean number of children per woman / fertility rate

5.0

4.0

3.0 '\

200 \PPH

1.0

0 T T T T T T T T

I NI N RN
B I 2R S S

MEDIAN AGE

Age in years
55
45
35
25
15 T T T T T T T T
il 19& '»Q\Q ’é@ '»@P ’9@ '»°°’°



T BRAZIL

ECONOMY EMPLOYMENT DISTRIBUTION

. i t of the 2006 workf
ECONOMIC GROWTH (in percent p.a.) [t workioree

1981-1990  1991-2000 2001-2010*  2011-2015*

| n.a. | n.a. | 3. | 4.0 Industry
21.0%
GDP (nominalin billions of euros) Agriculture
2000 2005 2010* 2015* 21.0%
| 6982 | w95 | gm0 | 13197
Services
58.0%
PER CAPITA GDP (in euros)
2000 2005 2010* 2015*
400878 | 381318 | 497885 | 650518 |

SAVINGS RATE (in percent of earnings available)

2000 2005 2010* 2015*
618 | s | 85 | 200 |

NATIONAL DEBT (in percent of the GDP)
2008

65.2

*Forecasts by Allianz Group Economic Research & Corporate Development

PENSIONS SYSTEM DESIGN

PENSION SYSTEM The Brazilian pensions system comprises of a state pension system for most employees, a pension system
for government employees, and supplementary (company) pensions. The state pension system is financed
through employer and employee contributions and taxes on a pay-as-you-go basis.

The legal retirement age is 65 for men and 60 for women in urban areas and 60 and 55 years, respectively,
in rural areas. However, it is also possible to start drawing a pension after making contributions for 35 years
(men) or 30 years (women). The amount received depends on the number of years in which contributions
were paid, average income, age of retirement, and life expectancy at the time of retirement. According
to official statistics, 63.5% of employees in the private sector have obligatory cover through the state
pension system.

The pension system has been reformed in recent years to reflect demographic trends. The second pillar in
the form of funded company pensions is becoming increasingly important.

PENSION BREAKDOWN Differences in pension levels are significant in Brazil: besides the comparatively generous provisions
for government employees, around two thirds of retirees from the private sector draw pensions that fall
below the minimum wage.

as per 2009 A“ianz @



FACT SHEET

CHINA

China is the most populous country on earth. However, birth
rates are declining and life expectancy is increasing. Thus, the
percentage of over-65s is predicted to triple by 2050. Moreover,
the population is set to start declining gradually after 2030.
There are various reasons why China’s population is aging
quickly, not least of which is the one child policy. The question
of “whether China will become old before it becomes rich” now
arises.
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T CHINA

ECONOMY EMPLOYMENT DISTRIBUTION

. i t of the 2006 workf
ECONOMIC GROWTH (in percent p.a.) [t workioree

1981-1990  1991-2000 2001-2010*  2011-2015*

| 93 | w04 | a1 | 75 Industry
25.0%
GDP (nominal in billions of euros) Agriculture
40.0%
2000 2005 2010* 2015*
| 1205 | 1812 | 3m3 | 78
Services
35.0%

PER CAPITA GDP (in euros)

2000 2005 2010+ 2015*
101938 | 141070 | 276281 | 56473 |

SAVINGS RATE (in percent of earnings available)

2000 2005 2010* 2015*
35 | 494 | a0 | w0 |

NATIONAL DEBT (in percent of the GDP)
2008

31.7

*Forecasts by Allianz Group Economic Research & Corporate Development

PENSIONS SYSTEM DESIGN

PENSION SYSTEM China'’s pension system has seen far reaching structural reforms in recent years. The public pension
system in China is comprised of an urban and a rural system. In urban areas, the system currently in
place has 3 pillars. The pubic pillar is divided between a pay-as-you-go scheme (pillar 1A) and funded
individual accounts (pillar 1B). In rural areas there is a separate voluntary pension system, in which only
approximately 9% of the rural population participates. In 2006, a pilot project was launched to include
more people in the formal pension system.

In 2004 a new form of company pension, known as Enterprise Annuities, was introduced. Enterprise
Annuities are voluntary occupational plans that are fully funded defined contribution schemes. Contribu-
tions to Enterprise Annuities and to private savings products are voluntary. The private pensions segment
is still underdeveloped because the Chinese government has been concentrating on developing the state
system and harmonizing the existing ones. The challenge for China now is to establish a comprehensive
pension system at the national level.

PENSION BREAKDOWN The establishment of an official pension system has emerged as a key political goal in most Asian countries.
Far-reaching social security models have only recently been created in a select few countries. Traditionally,
an informal system based on family support has provided the bulk of income in old age, followed by income
from gainful employment. However, this structure is beginning to change with the development of state
and company pension plans.

as per 2009 A“ianz @



FACT SHEET

At 1.98 children per woman, France's birth rate is just under the
break-even rate of 2.1 children per woman. Thanks to its high
birth rate in comparison to the rest of Europe, the aging process
is much slower in France than in neighboring countries. Thus,
the proportion of over-65s in the population is expected to
increase to just under 27% by 2040 (by way of comparison: the
corresponding figure for Italy is 31.8%).
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T FRANCE

ECONOMY

EMPLOYMENT DISTRIBUTION

. i t of the 2006 f
ECONOMIC GROWTH (in percent p.a.) [t i workdioree

1981-1990  1991-2000 2001-2010*  2011-2015*

| 24 | 20 | 14 | 20 Industry
24.2%
GDP (nominal in billions of euros) Agriculture
0
2000 2005 2010* 2015* 3.8%
| 14414 | me1 | 19835 | 24132
Services
71.9%

PER CAPITA GDP (in euros)

2000 2005 2010* 2015+
2437733 | 2828899 | 3166737 | 3776546

GROSS PER CAPITA WEALTH (in euros)

2000 2005 2010* 2015*
4500 | 53200 | 61,700 | 81200

NATIONAL DEBT (in percent of the GDP)
2008

64.2

*Forecasts by Allianz Group Economic Research & Corporate Development

PENSIONS SYSTEM DESIGN

PENSION SYSTEM The French pension system is dominated by the state social security system, which provides relatively
generous benefits. But a series of reforms in France, as elsewhere, have ushered in changes to the system,
placing more emphasis on company and private pension schemes. At the company level there are two
forms of obligatory company provisions for various employee groups, which are based on the pay-as-you-
go principle.

In addition, there are several forms of voluntary company pensions, though they are of minor importance
in relation to the prevalent obligatory model. Private pension plans are operated via individual savings
products that are similar to life insurance policies.

PENSION BREAKDOWN 51% of pension benefits are drawn from the state system, 34% from company pensions and only 15%
from private pension products. The comparatively large share from company pensions results from the
mandatory nature of this pension model.

as per 2009 A“ianz @



FACT SHEET

GERMANY
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12,211

51,604
14,474

1990

11,882
54,776
12,775
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13,459
55,997
12,816

2010

16,869
54,393
10,955

2020
18,176

52,587
9,930

2030

21,638

47,202
9,708

2040

23,264

43,441
9,142

2050

22,360

41,613
8,863

M Children (0-14) M Workforce (15-64) Elderly persons (65+)

Source for all data unless otherwise specified: UN Population Division: World Population Prospects, 2008 Revision

The German population has been declining by around 100,000
people per year since 2003. Deaths are not being balanced by
births and immigration. According to the German National
Statistics Bureau, the German population will decrease by at
least eight million people by 2050. The population structure is
undergoing significant changes. By 2050 the over-80s group
alone is expected to increase by a factor of 2.5 to make up nearly
15% of the population.
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T GERMANY

ECONOMY EMPLOYMENT DISTRIBUTION

. i t of the 2006 workf
ECONOMIC GROWTH (in percent p.a.) [t i workdioree

1981-1990  1991-2000 2001-2010*  2011-2015*

| n.a. | n.a. | 0.9 | 2.0 Industry
29.9%
GDP (nominal in billions of euros) Agriculture
)
2000 2005 2010* 2015* 2t
| 20625 | 2232 | 25032 | 30309
Services
67.8%

PER CAPITA GDP (in euros)

2000 2005 2010+ 2015*
2513007 | 2721934 | 3050617 | 3726017

GROSS PER CAPITA WEALTH (in euros)

2000 2005 2010* 2015*
700 | 5100 | 59100 | 72100

NATIONAL DEBT (in percent of the GDP)
2008

65.0

*Forecasts by Allianz Group Economic Research & Corporate Development

PENSIONS SYSTEM DESIGN

PENSION SYSTEM Germany's pension system is based on three pillars, with the pay-as-you-go statutory social security
system still representing the most important income source for most pensioners. Given current demo-
graphic trends and the growing burden they are placing on social security systems, there has been a shift
towards funded private and company pension funds.

For Germany's long-term social security challenges to be met, benefits will have to be gradually reduced.
Consequently, an increasing share must be borne by the second and third pillars of the pension system.
Reforms in recent years have created incentives to boost funded old-age provisions in the form of com-
pany pensions and private saving plans.

Since 2002, employees have the legal right to access occupational pensions, at least of the deferred com-
pensation type. This means that part of the employee’s salary can be plowed into a company pension
fund tax-free up to a maximum limit. Company pension funds can be implemented in five different ways.
With the third pillar employees have the option, through so-called Riester agreements, to “salt away” part
of their income while enjoying tax advantages.

PENSION BREAKDOWN 85% of pension income today comes from the state pension system. By contrast, company funds and
private schemes account for just 5% and 10%, respectively, of the total income of German pensioners.
These proportions are likely to shift as a result of decreasing benefits from the state pension system and
the growing importance of supplementary old-age provisions.

as per 2009 A“ianz @



FACT SHEET

GREAT BRITAIN

If forecasts are accurate, Great Britain will overtake Germany as
Europe’s most populous country within the next 50 years. This
trend will be driven primarily by a large influx of immigrants.
Against this backdrop, Creat Britain can expect to see sustained
population growth.
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" GREAT BRITAIN

ECONOMY EMPLOYMENT DISTRIBUTION

. i t of the 2006 f
ECONOMIC GROWTH (in percent p.a.) [Hprsntia i workdoree

1981-1990  1991-2000 2001-2010*  2011-2015*

| 27 | 25 | s | 18 Industry
22.1%
GDP (nominal in billions of euros) Agriculture
2000 2005 2010* 2015* 1.4%
| 16022 | 18317 | 1550 | 21864
Services
76.5%

PER CAPITA GDP (in euros)

2000 2005 2010+ 2015*
2719866 | 3039650 | 2463733 | 3441580

GROSS PER CAPITA WEALTH (in euros)

2000 2005 2010* 2015*
71700 | 80400 | 92900 | 120,600

NATIONAL DEBT (in percent of the GDP)
2008

43.8

*Forecasts by Allianz Group Economic Research & Corporate Development

PENSIONS SYSTEM DESIGN

PENSION SYSTEM The British pension system comprises three pillars: the state pension system, company pension plans, and
private pension plans.
The state pension system is funded on a pay-as-you-go basis. It consists of the Basic State Pension, which
pays a flat-rate benefit, plus the income-dependent State Second Pension, as well as a need-based supple-
ment known as the Pension Credit. This system ensures a pension for everyone who is unable to draw from
other income sources or assets.
The occupational pension system is voluntary and mostly implemented through pension funds and insur-
ance schemes. The second pillar is increasingly intertwined with the personal pension pillar, as employers
can also use third pillar plans as alternatives to traditional occupational plans.
A draft paper to reform the state pension system aims to close the emerging pension gap with supplemen-
tary pension payments. The government wants to introduce a new savings model in 2012 based on indi-
vidual accounts. It would support those employees who do not have an adequate company pension. Given
the drastic decline in the portion of supplementary old-age provisions, quasi-obligatory individual pension
accounts are likely to be introduced between 2012 and 2015.

PENSION BREAKDOWN 65% of the income of pensioner households comes from state pensions, 25% from company pensions
and 10% from private plans. The gross salary replacement rate in Great Britain is just 30% (i.e. pensions
amount to just 30% of pre-retirement income). Nevertheless, state pensions are the major source of
income for most pensioners. These figures highlight the problem of old-age poverty. Therefore, the
overriding aim of all pending reforms is to mitigate penury in old age. This explains why Great Britain is
one of the few countries whose state benefits are increasing.

as per 2009 A“ianz @



FACT SHEET

Despite falling birth rates, India will still be one of the youngest
societies on earth in 2050. Although the percentage of over-65s
will nearly triple from 2010 to 2050, they will still only account for
14.5% of the population —only half the share asin most European
countries. By 2050 India’s population will have grown by another
400 million people.
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FACT SHEET I N DIA

ECONOMY EMPLOYMENT DISTRIBUTION

. i t of the 2006 workf
ECONOMIC GROWTH (in percent p.a.) [Hprsntia i workdoree

1981-1990  1991-2000 2001-2010*  2011-2015*

| n.a. | na. | 7 | 7.0 | Industry
20.0%
GDP (nominalin billions of euros) Agriculture
2000 2005 2010* 2015* 33.0%
| 5073 | 6538 | 10184 | 16664
Services
25.0%
PER CAPITA GDP (in euros)
2000 2005 2010* 2015*
48659 | 57831 | 8356 | 128762 |

SAVINGS RATE (in percent of earnings available)

2000 2005 2010* 2015+
27 | 33 [ 340 | 30 |

NATIONAL DEBT (in percent of the GDP)
2008

72.6

*Forecasts by Allianz Group Economic Research & Corporate Development

PENSIONS SYSTEM DESIGN

PENSION SYSTEM India’s pension system is as fragmented as it is complex. It can be roughly described as follows: State
pensions provide a subsistence minimum for needy senior citizens. However, only a small portion of the
population benefits from them, as most workers are employed in the informal sector and are therefore
not covered by formal pension systems. The most highly developed part of the pension system provides
pension benefits for government workers and is itself divided into several subsystems.

An obligatory pension system for workers in certain areas of India’s private sector exists, which is admin-
istered by the Employees’ Provident Fund Organization. Employers can opt out of the system provided
that they can offer an alternative company pension in the form of a pension fund. In addition, there are a
number of private pension plans known as superannuation funds.

PENSION BREAKDOWN The greatest challenge facing India’s pension policy concerns the small provision afforded by the current
pension system. Only about 12% of the population are entitled to an official pension. Family members and
the community continue to play a significant role in safeguarding the living standards of the elderly.

as per 2009 A“ianz @
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Italy is bearing the full brunt of the ongoing demographic change.
Its birth rate is one of the lowest in Europe, and the old-age de-
pendency ratio (the ratio of pensioners to workers) is set to rise
from 30% in 2009 to over 60% by 2050, well above the European
average of 52%. Although Italy has evolved from an emigration
to an immigration country in the past 20 years, its population
will start declining by the middle of the next decade (2017).
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M Children (0-14) M Workforce (15-64) Elderly persons (65+)

Source for all data unless otherwise specified: UN Population Division: World Population Prospects, 2008 Revision
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T ITALY

ECONOMY EMPLOYMENT DISTRIBUTION

. i t of the 2006 workf
ECONOMIC GROWTH (in percent p.a.) [t i workdioree

1981-1990  1991-2000 2001-2010*  2011-2015*

| 24 | s [ o5 | 12 Industry
30.7%
GDP (nominal in billions of euros) Agriculture
2000 2005 2010* 2015* 4.1%
| o | 14205 | 15034 | 18834
Services
65.3%

PER CAPITA GDP (in euros)

2000 2005 2010+ 2015*
2085403 | 2437471 | 2651379 | 3107658

GROSS PER CAPITA WEALTH (in euros)

2000 2005 2010* 2015+
47200 | 60800 | 61700 | 77500

NATIONAL DEBT (in percent of the GDP)
2008

104.0

*Forecasts by Allianz Group Economic Research & Corporate Development

PENSIONS SYSTEM DESIGN

PENSION SYSTEM Italy’s pension system is dominated by the state pillar. Because this system continues to provide the
greatest share of income for the elderly, company and private schemes play only minor roles. Given the
current demographic trends, the state pension system underwent several reforms in the 1990s, ultimate-
ly transforming into a contribution-oriented system (i.e. pensions depend to a much greater extent on
contributions paid into the system).

With regard to company pension plans, the so-called TFR, a kind of redundancy payment, is the dominant
element. These payments are usually financed by accruals or income flow and are not capital-funded.
Generally, the money is used internally for financing company projects. The 2004 reforms aimed to bolster
company pensions by allowing employees to invest their TFR contributions in independent pension funds.
However, so far only about a fifth of those entitled to do so have taken advantage of this offer.

Private pensions are comprised of mainly tax-favored life insurance policies. In addition, employees can
enjoy tax benefits by making voluntary private contributions to their employers’ pension plans.

PENSION BREAKDOWN State pensions remain the most important source of income in old age, making up to approximately 74%
of pensioners’ income. The rest is provided by private pensions, with company pensions accounting for
just 1% of post-retirement income.

as per 2009 A“ianz @
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RUSSIA

AGE DISTRIBUTION

Percent of total population
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Absolute numbers in thousands
1980 1990 2000 2010 2020 2030 2040 2050
14154| 14,943 18,138| 18,120 20,912 24,984| 25,005| 27207
94,483| 99,094| 101,846( 101,236| 91,895 84,239 79,132| 70,086
30,018 34,027 26,685| 21,011 22,598 19,641| 18,012 18,804
M Children (0-14) M Workforce (15-64) Elderly persons (65+)

Source for all data unless otherwise specified: UN Population Division: World Population Prospects, 2008 Revision

Russia is greatly suffering from the current demographic shift.
The birth rate is just 1.3 children per woman, while the death rate
is above average, resulting in a depleting population. If this trend
continues, Russia will have around 25 million fewer residents in
2050 than today. The government is trying to combat this trend
by paying substantial benefits for every newborn and providing
financial support during maternity leave.
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T RUSSIA

ECONOMY EMPLOYMENT DISTRIBUTION

in percent of the 2006 workforce

ECONOMIC GROWTH (in percent p.a.)
1981-1990 1991-2000 2001-2010*  2011-2015*

| n.a. | n.a. | 5.3 | 5.0 Industry
28.7%
GDP (nominal in billions of euros) Agriculture
2000 2005 2010* 2015* 108%
| 280 | 6144 | 1003 | 17044
Services
60.4%
PER CAPITA GDP (in euros)
2000 2005 2010* 2015*
189997 | 585421 | 980844 | 19155156 |

SAVINGS RATE (in percent of earnings available)

2000 2005 2010* 2015*
7 | 337 [ 0 | 30 |

NATIONAL DEBT (in percent of the GDP)
2008

6.4

*Forecasts by Allianz Group Economic Research & Corporate Development

PENSIONS SYSTEM DESIGN

PENSION SYSTEM In recent years, Russia’s pension system has undergone a radical structural transformation. The former
system, run exclusively on a pay-as-you-go basis, has been supplemented in the course of several reforms
by a funded element, whereby part of the pension contributions of every employee is paid into a fictive
individual account. In addition, a second compulsory funded pillar was introduced. Outside this manda-
tory system employers are free to offer a company pension plan on a voluntary basis. Non-state pension
funds also provide an option to pay voluntary private pension contributions.

PENSION BREAKDOWN The state pension system is characterized by a marked redistribution from high and moderate to low
earners. Whereas low earners can reckon on receiving 100% of their previous income, the expected
income-replacement rate for higher income classes is not even 10%. Consequently, multinational com-
panies are growing seemingly aware of the need for supplementary company-based pensions in order to
protect their employees from the risk of old-age poverty.

as per 2009 A“ianz @
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SPAIN

Spain has one of the lowest birth rates in Europe. However,
demographic change is being mitigated by a high immigration
rate. The slight rise in the birth rate this past decade is due mainly
to the transformation of the Iberian Peninsula into a typical im-
migration country. Spain saw an influx of 700,000 people in 2007.
Nevertheless, Spain, like many other countries, is aging. By 2050
a third of the country's population will be over 65.
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T SPAIN

ECONOMY EMPLOYMENT DISTRIBUTION

in percent of the 2006 workforce

ECONOMIC GROWTH (in percent p.a.)
1981-1990 1991-2000 2001-2010*  2011-2015*

| 29 | 28 | 23 | a7 Industry
29.6%
GDP (nominal in billions of euros) Agriculture
o
2000 2005 2010* 2015* >:2%
| 6303 | 988 | 11077 | 13555
Services
65.1%

PER CAPITA GDP (in euros)

2000 2005 2010+ 2015*
1565210 | 2100574 | 2444367 | 2871675

GROSS PER CAPITA WEALTH (in euros)

2000 2005 2010* 2015*
26200 | 39000 | 43500 | 58800

NATIONAL DEBT (in percent of the GDP)
2008

36.2

*Forecasts by Allianz Group Economic Research & Corporate Development

PENSIONS SYSTEM DESIGN

PENSION SYSTEM Spain, like other countries, has a three-pillar pension system. Given the high state pension level, company
and private pension schemes have played a minor role so far. The state pension system is a pay-as-you-go
scheme. Pension amounts depend on the period during which contributions were made and the age of
retirement.

PENSION BREAKDOWN 92% of pension income comes from the state system. The remaining 8% is equally dispersed between
private and company pension plans.

as per 2009 A“ianz @
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AGE DISTRIBUTION

Percent of total population
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Absolute numbers in thousands
1980 1990 2000 2010 2020 2030 2040 2050
25,722| 31,438 35,621 41,155| 55748| 73,111 81,613| 87129
1521711 168,053| 190,191| 212,259 223,679| 230,391| 240,153 247,925
51,575| 55,374 62,030 64,226| 66,727 66,479 67143| 68,879
M Children (0-14) M Workforce (15-64) Elderly persons (65+)

Source for all data unless otherwise specified: UN Population Division: World Population Prospects, 2008 Revision

With a long history of immigration, the U.S.A — like Canada and
Australia — benefits from a large influx of immigrants, especially
from Asia and Central and South America. Although the citizens
of the US.A are aging, the process is much more moderate
compared to other industrialized countries. The first and second
generations of immigrants with a birth rate of two children per
woman will bolster the workforce. At the same time, however,
the birth rate of the Caucasian population, at 1.8 children per
woman, lags slightly behind.
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ECONOMY EMPLOYMENT DISTRIBUTION

. i t of the 2006 f
ECONOMIC GROWTH (in percent p.a.) [t i workdioree

1981-1990  1991-2000 2001-2010*  2011-2015*

| 33 | 33 | 7 | 8 Industry
20.8%
GDP (nominal in billions of euros) Agriculture
o
2000 2005 2010* 2015* 16%
| 106289 | 99847 | 104523 | 127901
Services
77.6%

PER CAPITA GDP (in euros)

2000 2005 2010+ 2015*
3692612 | 3298112 | 3290623 | 3848568

GROSS PER CAPITA WEALTH (in euros)

2000 2005 2010* 2015*
84100 | 104300 | 100700 | 118,200

NATIONAL DEBT (in percent of the GDP)
2008

62.4

*Forecasts by Allianz Group Economic Research & Corporate Development

PENSIONS SYSTEM DESIGN

PENSION SYSTEM The American pension system is based on three pillars, with the state system only serving as a kind of
safety net. A progressive formula ensures that low-income beneficiaries have a significantly higher wage
replacement ratio than their high-income counterparts. As a result, company and private pensions play a
significant role in ensuring people’s standard of living in old age. The state pension system is a pay-as-you-
go scheme funded by contributions from employers and employees. Remarkably, the system currently
has surpluses, with income from contributions exceeding expenditures. The surpluses are transferred to a
reserve fund called the Social Security Trust Fund. Its purpose is to alleviate the burden on the state budget
when the most numerous demographic group in the U.S.A, the baby-boomer generation, retires. Some 72
million Americans are expected to retire within the next two decades.

Employer-funded company pensions, the second pillar of the system, are tax-favored and currently
represent more than two thirds of total pension assets. The third pillar materializes in the form of private
pension products, which are also tax-favored.

PENSION BREAKDOWN State pensions in the U.S.A average just 38.5% of pre-retirement income — below the OECD average.
Hence, old-age provisions from private assets, company pensions and private pensions are most
prominent in the U.S.A. Nevertheless, many elderly people continue to rely on income from gainful
employment.

as per 2009 A“ianz @



