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It’s time to Rethink Retirement 
 

• Pension reforms have begun to change income mix of private 
households 

• Lifetime benefits were cut in 16 OECD countries on average by 
22% for men and 25% for women  

• New Allianz report reveals: rise of elderly in workforce - more 60 to 
64 year olds are employed than ten years ago – biggest increase in 
Germany and the Netherlands 

 
 
After a decade of pension reforms in Western Europe and the establishment of new systems 
in Eastern Europe and Asia, the structure of a retirement income for individuals has begun to 
change. The recently published Allianz survey, “Allianz Demographic Pulse” reveals, that the 
second and third pillars, income from financial assets and employment – as well as the rise 
of the elderly in the workforce – are gaining importance. Nevertheless, currently it is not clear 
whether the complementary incomes are strong enough to compensate for decreasing levels 
in the first pillars in absolute terms. “For future retirees to achieve retirement income levels 
comparable of those of today’s retirees, they will have to change their working and savings 
behavior. The individual must take more responsibility to arrive at an adequate retirement 
income and Rethink Retirement”, says Jay Ralph, Chairman of Allianz Asset Management 
and a member of the Board of Management of Allianz SE. 
 
 
Participation rate of people aged 60 – 64 years has risen 
The financial crisis put the changing structures of pension provisioning systems to the test 
and the reform path is still feeling the pressure of the debt crisis, high volatility of markets 
and low interest rates. The challenges that this environment poses for funded pillars are 
considerable. In other words, it is not only the increase in retirement ages that has had an 
influence on the number of people staying longer in the workforce; so have the setback of 
pension assets and the need to save longer for retirement. Whether in Europe, Asia or the 
United States, the participation rate of people aged 60 – 64 years has risen over the last ten 
years. In Europe, the biggest increase can be observed in Germany and in the Netherlands, 
where participation rates more than doubled.  
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Furthermore, the economic downturn reduced individual retirement assets substantially. 
Western countries began introducing pension reforms at the turn of the century. These 
measures led to a decrease in the replacement rates of the first pillar: Calculations show for 
example, that lifetime benefits in the 16 OECD countries that introduced the most wide-
ranging reforms were cut on average by 22 percent for men and 25 percent for women. 
Further effects of the changes in the pension landscapes are the establishing of a new 
incentive structure promoting an accumulation of assets in the second pillar. Modern pension 
systems of the future will consist of different strong pillars - no longer only the social security 
pension, but rather a mix of occupational and private pension savings determine the 
retirement income of the future.  
  
 
A new retirement reality 
After more than a decade of reforms, nearly all countries show an impact on the structure of 
retirement income, particularly those with major early reforms. The portion of income coming 
from the first pillar has decreased nearly in all countries examined in the new Allianz 
Demographic Pulse survey. In Sweden, Germany or France, for example, lower levels from 
social security were compensated by a larger share of investment income and individual 
plans, as newly introduced plans from the last decade have not yet reached the payout 
phase. Thus, the question arises of whether retirement income will be adequate. As the EU 
commission points out in its Adequacy Report: “There were great advances in the 
sustainability of public pensions, but adequacy outcomes are less impressive”.  
 
“One of the challenges for the future is to foster labor market opportunities so that older 
employees can continue working. Sixty-five percent of the European workforce is interested 
in having the opportunity to combine a part-time job with a partial pension as an alternative to 
full-time employment”, says Ralph. “However, people will also have to adapt to this new 
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retirement reality and save more. This could be encouraged, for example, by increasing the 
use of automatic payroll deductions and pension default options.   
 
 
Munich, 22.03.2013 
 
 
For further information please contact: 
 
Claudia Mohr-Calliet  Tel. +49.89.3800-18797 
Nicolai Tewes   Tel. +49.89.3800-4511 
 
 
 
More information under the following links on Allianz Knowledge: 
 
http://knowledge.allianz.com/demography/retirement_pensions/?1459/pension-reforms-begin-with-
babies 
  
http://knowledge.allianz.com/demography/retirement_pensions/?1865/What-Is-Bismarcks-Pension-
Trap 
  
http://knowledge.allianz.com/demography/retirement_pensions/?1846/which-country-has-the-most-
sustainable-pension-system 
  
http://knowledge.allianz.com/demography/retirement_pensions/?1991/where-age-is-a-resource-not-a-
handicap 
  
 
 
These assessments are, as always, subject to the disclaimer provided below.  
 
About Allianz  
Together with its customers and sales partners, Allianz is one of the strongest financial communities. Around 
78 million private and corporate customers rely on Allianz's knowledge, global reach, capital strength and 
solidity to help them make the most of financial opportunities and to avoid and safeguard themselves against 
risks.  
 
In 2012, around 144,000 employees in over 70 countries achieved total revenues of 106.4 billion euros and an 
operating profit of 9.5 billion euros. Benefits for our customers reached 89.2 billion euros. 
 
This business success with insurance, asset management and assistance services is based increasingly on 
customer demand for crisis-proof financial solutions for an aging society and the challenges of climate change. 
Transparency and integrity are key components of sustainable corporate governance at Allianz SE. 
 
Cautionary Note Regarding Forward-Looking Statements 
The statements contained herein may include prospects, statements of future expectations and other forward-
looking statements that are based on management's current views and assumptions and involve known and 
unknown risks and uncertainties. Actual results, performance or events may differ materially from those 
expressed or implied in such forward-looking statements.  
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Such deviations may arise due to, without limitation, (i) changes of the general economic conditions and 
competitive situation, particularly in the Allianz Group's core business and core markets, (ii) performance of 
financial markets (particularly market volatility, liquidity and credit events) (iii) frequency and severity of 
insured loss events, including from natural catastrophes, and the development of loss expenses, (iv) mortality 
and morbidity levels and trends, (v) persistency levels, (vi) particularly in the banking business, the extent of 
credit defaults, (vii) interest rate levels, (viii) currency exchange rates including the Euro/U.S. Dollar exchange 
rate, (ix) changes in laws and regulations, including tax regulations, (x) the impact of acquisitions, including 
related integration issues, and reorganization measures, and (xi) general competitive factors, in each case on 
a local, regional, national and/or global basis. Many of these factors may be more likely to occur, or more 
pronounced, as a result of terrorist activities and their consequences.  
 
No duty to update 
The company assumes no obligation to update any information or forward-looking statement contained herein, 
save for any information required to be disclosed by law.  
 
 


