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Allianz SE 
Supervisory Board Remuneration

Disclaimer:
This is a summary of the remuneration for the Supervisory Board of Allianz SE and the
proposal to the Annual General Meeting of Allianz SE on May 4, 2023 under agenda item 7.
This summary is provided as an information to investors for convenience purposes only. For
more comprehensive information please refer to the invitation to the Annual General
Meeting 2023 of Allianz SE. Allianz SE reserves the right to make amendments. No warranty
is made as to the accuracy of this summary and Allianz SE assumes no liability with respect
thereto.

Release No. 1.0, published on March 16, 2023

FACT BOOK for investors

Item 7 of the agenda
Approval of the remuneration of the 
members of the Supervisory Board and 
corresponding amendment of the 
Statutes



Proposed amendments of Supervisory Board remuneration
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Component

Fixed remuneration

2022 in EUR

Member Deputy Chair Chair

As of 01.01.2023 (proposal) in EUR

Member Deputy Chair Chair

125,000 187,500 250,000 150,000 225,000 450,000

Audit Committee

Nomination Committee

5 other committees each1

50,000 – 100,000

12,500 – 25,000

25,000 – 50,000

75,000 – 150,000

12,500 – 25,000

25,000 – 50,000

Total2 Supervisory Board 2,835,000

thereof Chairperson 525,000

Supervisory Board 3,450,000

thereof Chairperson3 750,000

1) Standing Committee, Personnel Committee, Risk Committee, Technology Committee, Sustainability Committee
2) In addition to the fixed and committee-related remuneration, members of the Supervisory Board receive an attendance fee of 1,000 euros for Supervisory Board or committee meetings they attend; 

should several meetings be held on the same or on consecutive days, the attendance fee will be paid only once (2022: Ø 4,600 euros per member).
3) Assuming that the Chairperson’s committee memberships remain unchanged: Standing Committee, Personnel Committee, Nomination Committee, Risk Committee (Chair in each case), Audit Committee, 

Technology Committee, Sustainability Committee (member).

new

x 1.5 x 2

x 2

x 1.5 x 3

x 2



Explanations
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Changes

• The fixed remuneration for members of the Supervisory Board increases by 20% to 150,000 euros.
• The multiplier for the Chairperson of the Supervisory Board is increased from 2 times to 3 times the base salary of a 

member. Its remuneration will therefore increase to 450,000 euros.
• Remuneration for members of the Audit Committee increases to 75,000 euros.

Rationale

• In recent years, the workload as well as the extent of follow-up trainings for both the full Supervisory Board and the 
Supervisory Board committees has increased significantly due to steadily growing legal and regulatory requirements and 
responsibilities. This applies in particular to the work performed by the Chairperson of the Supervisory Board and the 
members of the Audit Committee, not least as a result of the changes introduced by the Act to Strengthen Financial 
Market Integrity (FISG), fundamental changes in IFRS accounting and the revised version of the German Corporate 
Governance Code.

• The adjustment of the multiplier takes into account the time required by the Chairperson and its responsibilities in 
relation to the members of the Supervisory Board. 

• In addition, in view of the increased regulatory requirements regarding the qualifications of Supervisory Board 
members in the insurance sector, competitive compensation is essential in order to attract suitable candidates for the 
Supervisory Board of Allianz SE. Institutional investors as well as proxy advisors increasingly expect that the Chairperson 
of the Supervisory Board is no former member of the Management Board of Allianz SE. In light hereof, the remuneration 
of the Chairperson of the Supervisory Board should be attractive for external candidates, as well.

History

• Compensation for the Supervisory Board was 
changed to fixed remuneration in 2011
(approval: 93.13%).

• The next resolution was passed in 2018, with a 
moderate increase, thereby upholding the 
remuneration structure (approval: 98.46%).

• In 2021, a remuneration for the Nomination 
Committee was resolved for the first time and 
the otherwise unchanged remuneration system 
was approved by 97.56%.



More information at www.allianz.com
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Allianz Fact Sheet www.allianz.com/fact-sheet

Allianz Group at a glance

Overview of the Supervisory Board www.allianz.com/supervisory-board
Supervisory Board Report, Annual Report SE (p. 2-10) www.allianz.com/annualreport
Skill matrix of the Supervisory Board www.allianz.com/skill-matrix
Corporate Governance Statement, Annual Report SE (p. 39-46) www.allianz.com/annualreport

More about the Supervisory Board

All information on the remuneration of the Supervisory Board

Agenda, Item 7 www.allianz.com/agm
Statutes, § 11 www.allianz.com/statutes
Remuneration Report, Annual Report SE (p. 131-134) www.allianz.com/annualreport
Overview of the remuneration of the Supervisory Board www.allianz.com/sb-remuneration

http://www.allianz.com/fact-sheet
http://www.allianz.com/supervisory-board
http://www.allianz.com/annualreport
https://www.allianz.com/en/about-us/corporate-management/supervisory-board/objectives.html#skillmatrix
http://www.allianz.com/annualreport
http://www.allianz.com/agm
http://www.allianz.com/statutes
http://www.allianz.com/annualreport
http://www.allianz.com/sb-remuneration



